
 
 
 

Name: Mrs. Gauri kamlesh Kulkarni 
 

Position for this Assignment: Team Member 

Language Skills: Marathi,Hindi,English 

Educational and other 

Qualifications 

MA (Counseling Psychology), BA(Psychology ) 

MS-CIT (Oct 2005) 

 

Employment Record: 

1.From[Year]:2010 May To[Year]:till date  

Employer: Jnana Prabodhini’s Institute of Psychology  

Positionsheld: Research Assistant  

 
2.From[Year]:2015To[Year]:2021 

Employer: Marathi  Manashastra Parishad  

Positionsheld: Treasurer   
 

3.From[Year]: 2007 To[Year]: 2009 

Employer: Mensa India, Pune   

Positionsheld:  Psychologist   

 
4.From[Year]: 2007 To[Year]:2008 

Employer:Snehankit  Association for the Blind People, Pune  

Positions held:  Counselor & MSCIT  Trainer   

 
 

 

RelevantExperience(Frommostrecent;Amongtheassignmentsinwhichthestaffhasbeeninvolved,in

dicate the following information for those assignments that best illustrate staff capability to 

handle the tasks listed under the TOR)  

Period: From - To Name of project/organization: Job Title, main project features, 

and Activities undertaken 

2018-2020 Mahindra CIE (Stamping, 

Foundry, Composite, Magnetic 

Products Divisions) Urse, Kanhe 

Phata, Bhosari 

 Psychological Assessment 

and interview 

 Results with Brief 

comments 

2020  John Deere India Pvt.Ltd  Tool Development  



.Sansawadi ,Pune   Training for their 

associates  (Positive 

thinking, Time 

Management, Stress 

management, Creativity 

and Innovation (out of box 

thinking) 

  

2020 Shell India Pvt.Ltd, Taloja MIDC, 

Raigad 
 Psychological assessment 

2020 HCL CSR Project   ‘Maitree Pustakanshi’ 
Project Field work 

psychological assessment  

 Results  

2019 Bajaj CSR project   ‘Vikasmitra’ Project 

Field work psychological 

assessment  

 Results  

2014 -2019 Bajaj Auto Ltd, Chakan, Pant 

Nagar, Aurangabad 
 Psychological assessment, 

interview and group task 

 Results with Brief 

comments 

2019 Swayamsidhha Mahila mandal, 

Latur 
 Psychological assessment  

training and counseling 

session for their employees  

2019 Pravaha Foundation , Hyderabad   Psychological assessment  

 Results   

2019 Pani Foudation   Field work project of 

‘Mansandharan’  (Solapur 

cluster)  

2018  Thane Janata Sahakari 

Bank (TJSB)  

 Training for women 

mangers (leadership skills, 

out of box thinking , 

communication skills) 

2018  Chem tech Pvt.Ltd  Training on 

communication skills  

2012-2016 Mercedes Benz India.Pvt.Ltd  Psychological assessment, 

and group task 

 Results with Brief 

comments 

 Training for their 

associates  (Positive 

thinking) 

2010-2017 Mahindra VehicleManufacturing 

Ltd, Chakan, Pune 
 Psychological assessment, 

group task and group 

discussion  

 Results with Brief 

comments 

 Training for their 

associates  (Positive 

thinking, Work Ethics) 

2010-2014 General Motors Pvt.Ltd, 

Talegaon, Pune  
 Quantity, Quality Safety 

Assessment  



 Attended the assessment 

trainers’ training program 

conducted by General 

Motors’ Talegaon HR 

officials. 

2010-2012, 2019 Coca-Cola India Pvt.Ltd, Wada, 

Palghar and Pirangut, Pune 
 Psychological assessment, 

and group task 

 Results with Brief 

comments 

 

2012-2014 Johnson & Johnson Pvt.Ltd, 

Mulund, Mumbai 
 Psychological assessment, 

and group task for 

associates  

 Results with Brief 

comments 

 

2011-2012 Emerson Climate technologies 

Atit, Karad. 

 

 Psychological assessment, 

and interview  for 

associates  

 Results with Brief 

comments 

 

2012-2017 Mahindra & Mahindra Pvt.Ltd, 

Nagapur, Rudrapur, Zaheerabad , 

Kandiwali 

 Psychological assessment, 

and group task 

 Results with Brief 

comments 

2014 Mahindra Sanyo steel Pvt.Ltd, 

Khopoli.(CSR Activity) 

 Psychological assessment 

 Results with Brief 

comments 

 Survey study their field 

work near to khopolis’ 
nearest 5 villages.  

2017  Kone Pvt.Ltd, Jejuri, Pune 

 

 Psychological assessment 

 Results with Brief 

comments 

 Training for their 

associates  (Coping with 

change) 

2017 Vivekanand Hosptal , Latur  Psychological assessment, 

role plays 

 Results with Brief 

comments 

2016 Shantilal Mutha Foundation   Fieldwork and survey of 

Jilha Parishad school 

(Solapur Cluster)  

2012  BJS (Bhartiya Jain 

Sanghatana) Wagholi, 

Pune. 

 Psychological assessment 

Results, group task  



2013  Idea Foundation, Pune  Training program on 

reading skills and 

personality development 

and creativity for Jilha 

Parishad teachers 

2013  Snehdeep Jankalyan 

foundation, Pune  

 Group Counseling session  

2013  Dena Bank, Pune  Training program on 

communication skills for 

their employees  

 

References (minimum 3) 
 

(Name/Title/Organization/Contact Information – Phone; Email) 
1. Dr. Deepak Gupte: Soft Skill professional trainer: Astha  

counseling center:9822014704: deepakgupte28@gmail.com 
 

2. Mr. Saket Walimbe: HR & Personnel :Mahindra CIE: 
8378031217: WALIMBE.SAKET@cie-india.com  

 

 

3. Mr. Nitin Mane: : IR & personnel : John Deere India Pvt.Ltd: 

9158997237: ManeNitin@johndeere.com  
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